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Editorial
The Refectory. g e

The recent further dncrease in the prices of all
refectory meals has caused great indignation throughout the
College’, Students trying to live on less than a labourer's
wage are bound bto take grave exception to any increase in their
cosEnol /A living, p%rtlculArly when that IncPesse-Yla brought
about by an Ofgin181ulOU that 1s paks of the College.

Two years ago lunch in the Union cost 1/6d. and the
refectory skuwod a congsiderable loss_ - off the order, we
undégrstand,~eof £5,000 2 year. An-efficiency expert (soi
disant) was tﬂorefor calletddn, who promptly ralsed prices
all round., In view of the staggering loss, however, this was
accepted by the students as inevitable, and it was hoped that
he would then increasge ellloliency 8d tuqt ends might meet. He
introduced tickets, bought new cutlery, removed some enimals
heads from the walls, moved the tables arcund, and left - but
the refsctory stlll shows & loss,

In the publie bar of an ordinary London pub lunch costs
1/9d, and there are many restaurants that serve lunches for
2/=- and less., These are commercial establishments that have
to pay:-fopr rent, lighting, heating, peridd@ic redecoration
and refurnishing, and pay a dividend on the money invested in
them. These are all items that do not appear on the refectory
balance sheet, and yet our prilcesrare.highpn, and the food
gertalnly 1o pvetter,

Why? In a pamphlet whlch has {jp#t been.girculated we
are told thet the reasoneg avae

(a) that the refectory runs at a loss in wvacations,
and (b) the profits on many meals (all, apparently, except
lunch) are too low to contribute towards overheads and running
expenses. The Committee have therefore decided that the defilelt
shall be met partly by recrganisation and partly by lnereased
prices.,

We feel that the College 1s almcst unanimous in
believing with us that the whole deficit could be met by
rrorﬂ anlsations Tg it neecessary, fon lristance, to employ a

mbvr of male chefs when women cooks CUmmand a lower salary?
Is there no room for staff reductions? How many staff do we
pay to keep in (presumably) comparative idleness in the
vacatlons, and why? These 'are typical of the questions
students -are asklng.,

When one draws the comparison with outslide restaurants,
and remembers that Quecnie, with her smaller and more offlCant
organisation, was showing a profit at the old prlces, 1t 1is
almost 1mpo»u1blo not té& draw the cenclusion that thure 1k
gross inefficiency in the refectory. The time has come when
the Unlon should demand a complete and ruthless reorganisation,
and perhaps a2 new Committee to see that it 1s done.,

Thbft llq t 16 COll‘u»v °

There have recently been a large number of thefts
from tHe Coldeges and the Unilon,; particuldarly from the «
changing room, cloak-rcom and Hugtol We trust that Couneill
will take whatsoever steps may be necessary to stop the
trouble, but iln the -meantime, take heed: of thia wurningv i
is-not gafe at any time to leavc valuebles unattended in the
College, and Hostel rooms should never be left unlocked. >
It is 2 thoroughly ursavoury situation, but it mist
be recggnised.







