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ICPGG COMMENTS ON ITS . . . 

CYCP SUBMISSION 
THE COMMITTEE of Vice-Chancellors and College Princi

pals in response to criticism expressed in certain quarters about 
postgraduate education decided to set up a study group to look 
into all aspects of this subject. Although the IC postgraduate 
group was not asked for a submission, it has been decided to pre
sent one anyway, in order to ensure that student opinion was not 
overlooked. 

P r o p o s a l s were submit ted 
in each of the f o l l ow ing a r e a s . 
1. The ' suppor t ' grant sys t em 
2 . Supe r v i s i on and T r a i n i n g 
3 . P e r i o d of study 
4. The s ta tus of postgraduates 
5. U n i o n i s a t i o n and Represent -

order to rect i fy t h i s , we pro
posed that a l l pro jec ts shou ld 
be fu l l y d i s c u s s e d at s e c t i on -

3. Period of Study . 
The i n c r ea s ing comp l ex i t y 

of r esearch work demands more 
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a t i on 
6. Par t - t ime t each ing 
7 . Ove r seas s tudents 

A br ie f summary of the var
ious s e c t i ons i s presented be
low: 
1 . The 'support' grant system. 

A t present research c o u n c i l s 
award ' suppor t ' grants d i r e c t l y 
to var ious departments .We fe l t 
that a change i n the sys tem 
whereby the research support 
grant i s awarded to the student 
wou ld improve the s ta tus of 
the P G and encourage super
v i s o r s to offer more in te res t 
i n g and v i ab l e research pro
j e c t s . The departments wou ld 
then a l s o f ind i t imperat ive to 
prov ide adequate research fac
i l i t i e s . 
2. Supervision and Training. 

T y i n g a student to one sup
e r v i so r i s not en t i r e l y s a t i s 
factory e s p e c i a l l y i n the case 
of a cademic staf f who have too 
h igh an admin i s t r a t i v e work
l oad and other outs ide commit
ments . J o i n t supe r v i s i on i s a 
p o s s i b l e s o lu t i on to th i s pro
b lem . 

A n u n n e c e s s a r i l y large 
number of pro jec ts end up be
i n g non-v i ab l e , due to inade 
quate pr io r prepara t i on . In 

s o p h i s t i c a t e d des i gn , imp le 
mentat ion and a n a l y s i s . In c o n 
sequence the time required for 
research work and i t s w r i t i n g 
up has inc r eased c o n s i d e r a b l y 
over the pas t few years . 

T h e I C P G G therefore pro
poses that where an e x t e n s i o n 
i s unavo idab l e , s tudents 
a l meet ings before they are 
presented to the s t u d e n t . 

F i n a l l y , i n t ens i v e super
v i s i o n coup l ed wi th more form
a l t r a in ing dur ing the i n i t i a l 
per iod of research work wou ld 

enable the students to u t i l i z e 
their time and a b i l i t y , more 
e f f ec t i ve l y than i s the c a s e at 
p r e s e n t . 

shou ld cont inue to get the nec
essary f i n a n c i a l suppor t . 
4. The status of postgraduates 

R e s e a r c h work c an in gen
era l be c l a s s i f i e d as l y i n g 
somewhere i n a cont inuum be
tween the very pe rsona l pro
j e c t of one research student , 
and the quar i - r esearch a s s i s t -
an tsh ip type of work where the 

problem and the strategy for 
i t s s o lu t i on have been exter
n a l l y de f ined by a superv i so r . 
Most of the work ca r r i ed out at 
I C tends to be of the latter 

t ype . 
In the short term we propose 

i n c r e a s i n g the propor t ion of 
P h D research students who are 
f inanced as research a s s i s 
tants on r e a l i s t i c s a l a r i e s , 
wh i l e i n the long term a sa lary 
structure shou ld be in t roduced 
for a l l r esearch workers t ak ing 
account o f the not ion of com

pensa t i on for l im i t ed autonomy. 
5. Unionisation and Represent

ation. 
T h e Student union shou ld 

serve th i s purpose but i t de
monstrab ly f a i l s . A separate 
postgraduate union wou ld pro
bab ly be counter p roduc t i v e . 
E s t a b l i s h e d trade unions c an 
never r ea l l y represent a l l the 
requirements of postgraduate 
s tudents . The I C P G G s h o u l d 
f u l f i l th is role but i n order to 
inc rease i ts e f f e c t i veness a 
s a b b a t i c a l year shou ld be pro
v i ded for the Cha i rman . 

In v i ew of the large number 
o f postgraduate students at 
I C we wou ld l i k e to see sep 
arate P G representat ion on the 
major C o l l e g e commi t t e es . 
6. Part-time teaching. 

There has been a lot o f 
d i s c u s s i o n on th is t o p i c . It 
remains the f irm p o l i c y of I C 
P G G that P G ' s engaged in 
part-t ime t each ing a c t i v i t i e s 
shou ld be pa id at the economic 
rate and not cons ide r ed as 
cheap labour . 
7. Overseas Students . 

The h igh proport ion of over
seas students seems to be 
c a u s i n g concern in ce r ta in 
quarters . I C P G G ma in ta ins 
that the benef i ts of hav ing 
overseas students outweighs 
the marg ina l f i n a n c i a l s a v ing 
that might accrue by a d ras t i c 
reduct ion of the number of" 
overseas pos t g radua tes . 

* 
In c o n c l u s i o n , some of the 

ear l i e r p roposa l s might, to 
some degree, compromise the 
autonomy of va r i ous sec t i ons 
and departments . The benef i ts 
wh i ch w i l l r e su l t are of greater 
importance than the s l i gh t re
duct ion i n ' a cadem i c f r e edom ' . 
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Michael Wil l iams 
AS T H E Easter vacation draws to a close and one tries 

to recollect what has happened during this period, the 
sentence "nothing has really happened at all" predictably 
springs to mind. The undergrads are away; the PGTs are 
grinding on with their work as usual ; the College i s barely 
t icking over. So why produce a vacation F E L I X ? You may 
wel l a sk . 

In i ts twenty-five year history, F E L I X has never been 
produced in the Easter vac unti l now. So in many respects, 
this issue can be thought of an experimental pi lot scheme. 
Its success or failure has depended on the response for 
copy from P G ' s . I have to thank Tom Abraham, the Chair
man of the ICPGG, and a l l the other contributors for 
extracting their mattire digits and displaying the immense 
creative writing potential that exists amongst P G ' s . . 
Where have you all been hiding? 

I hope that the concept of F E L I X vacation issues w i l l 
create some interest in P G circ les and then possibly 
develop into the issues of the year where P G ' s can freely 
express themselves knowing that what they write w i l l , on 
the whole be read by just other P G ' s . 

Here, then, i s one opportunity whereby P G ' s can attempt 
to throw off their 'hyper-apathetic' image . 

* 
Nationally, the referendum debate looks as though i t i s 

going to get tough and possibly more d i r ty . As one national 
newspaper put it recently: what with the anti-market lobby 
being supported by the Communists, the National Front, 
Enoch Powel l , the IRA, the left wing of the Labour Party 
and the Trade Unions, the country w i l l undoubtedly vote 
overwhelmingly 'yes ' to the Common Market. 

Anxious to contribute to the discussion on this subject, 
F E L I X has joined forces with ICWA's new President, 
Stel la Godfrey, in an effort to present a formal debate 
within the College. A provisional date has been set for 
this event and we hope to be able to attract some prominent 
pol i t ic ians to speak. It is also hoped to get some students 
to speak on the debate as wel l : if there are any P G ' s 
interested, ring the F E L I X office sometime next week. 

T HI E i j CP^^^J? CP F 

J O B HUNTERS? 
Anon 

Y o u must be k idd ing ! Seek ing employment i s not so much a 
joy, but much more a way of s t r i f e . 

What prospects have we , w i th a degree from IC? Bet ter than 
average , maybe? We, the job seeke r s , are desperate ly t ry ing to 
s e l l a commodity in an open-market where p r i ces ( sa la r i es ) are 
related to demand . A n d for 
most of us , there i s a glut in 
the market .With a f i rs t degree, 
one can s e l l one ' s s ou l to a 
prospec t i ve employer for a be
low average standard of l i v i n g . 
The employer f inds such a buy 
a real barga in , works for pea
nuts , part ly t ra ined and can f i t 
into many s p h e r e s . But what 
about a h igher degree? Those 
three years as a P G are c o n 
s idered i r re levant to most pro
spec t i v e employers , as work 
on some 'wh i t e e l ephant ' pro
jec t , though to the co l l e g e 
au thor i t i e s , it is "academic 
t r a i n i n g ' . Not want ing to em
ploy s u c h a person, as they 
have to pay a higher sa la ry 
for a P h D degree to someone 
three years o lder than a new 
graduate, they say 'You are 
too specialized for us'. 

Not many P h D ' s cont inue to 
work in the same f i e ld but 
there are those who, removed 
from r ea l i t y , w i s h to cont inue 
work ing In such f i e lds a s e l e c 
t r i c a l conduct ion in gorgonzo la 
or pig- farming in Is rae l . 

Why are we in our present 
f i e ld of work? Pe rhaps , l i ke 
me, you were t o ld , "this is 
the in-field in which to be for 
a secure job and a bright fut
ure". I won ' t be surp r i s ed if 
the C a r e e r s ' A d v i s o r is s i n g 

ing the same tune. 
The irony of the problem i s 

that some who cou ld not keep 
up in th i s f i e ld have dropped 
out to far better th ings - good 
standard of l i v i n g , secure and 
in teres t ing jobs , bright future , 
i s , then, th i s s a c i f i c e worth 
the agony of f ac ing a t ight -
f i s ted employer a s k i n g s i l l y 
ques t i ons l i k e , "why do you 
want to work for us?" or 
"where do you see yourself in 
five years from now?" "We'll 
let you know if we want you!" 

Tea-boys and sec r e ta r i e s 
are paid exhorb i tant rates and 
s t i l l demand more, w h i l e pro
f e s s i o n a l s are content to say 
that they are only work ing for 
the enjoyment and not the s a l 
ary . T h i s a t t i tude on ly port
rays p ro f e s s i ona l s a s be ing 
e c c en t r i c s contempla t ing the i r 
own importance and depr i v es 
the recent graduates of get t ing 
better dea l s for themse l v e s . 

To add insu l t to in ju i ry , we 
are even depr ived of Unem
ployment B e n e f i t s . T o shrug 
off s o c i a l r e s p o n s i b i l i t y the 
government has s e t up the 
P E R , known by the s ta r v ing 
unemployed to be a was te of 
t ime. A re these the j oys to 
wh i ch we once looked forward? 

1 r rjj (o Li 
K . M . I b r i k i a n 

A t the moment most P . G . s are faced w i th poor job p r o s p e c t s . 
Most parameters in f luenc ing th is state of a f fa i rs are beyond the 
P . G . s ' power to contro l .Howeve r , the P . G . group is not c om
p le t e l y without some means of improv ing matters . Two things 
can be done. 

F i r s t , it may be help ful to 
try to ach i eve a higher degree 
of co-ord inat ion between re
search a c t i v i t i e s at C o l l e g e 
wi th those of ins t i tu t i ons 
P . G ' s are l i k e l y to seek em
ployment at , when they f i n i sh 
their C o l l e g e t ra in ing . The 
lack of new posts for U n i v e r 
s i t y lecturers w i l l mean more 
s c i e n c e and eng ineer ing P C s 
going for jobs in industry or 
government run e s t a b l i s h m e n t s . 
The nature of employment w i l l 
vary depending on whether the 
P. G . is an M.Sc . or a Ph D , 
in general the former tending 
to go for developement, pro
duct ion or management and 
the lat ter for pure or app l i ed 
r esea rch . Future efforts by 
the P . G . group d i rec ted to

wards th is coord inat ion of re
search a c t i v i t i e s may he lp 
the P . G . f ind a job by making 
h i s c o l l e g e t ra in ing more 
r ead i l y accep tab l e to h i s fut
ure emp l o y e r . 

Second ly , support by the 
P . G . group for more interde

partmental courses can he lp 
the s i tua t i on fur ther . The rea
son for th i s i s two fo ld . F i r s t 
ly , P . G . s often f ind that by 
the t ime they have f in ished 
their c o l l e g e t ra in ing the i r 
f i e l d of s p e c i a l i s a t i o n is no 
longer important enough for 
them to cont inue it somewhere 
e l se -hence they have to move 
to another f i e ld . S e c o n d l y , 
qyer jap between eng ineer ing 
a n d app l i ed s c i e n c e f i e lds 

means the P . G . must havs a 
good general knowledge in 
these var ious f i e lds even, 
though some of th is knowledge 
may not bear d i r e c t l y on h i s 
P h D .pro jec t . The answer 
l i e s in organ is ing a se r i e s of 
lectures up to M . S c . leve l that 
can be attended by both M . S c . 
and Ph D . s tudents . A n e x c e l 
lent example of th i s is the 
interdepartmental M . S c . course 
on S c i e n c e of Ma t e r i a l s . The 
course draws i ts lecturers 
from a number of departments 
and prov ides a good under
s tand ing of the p h y s i c s , chem
istry and metal lurgy of mater
i a l s and their uses in the var
ious eng ineer ing f i e l d s . P . G . s 
f o l l ow ing the course f ind they • 
can be f l e x i b l e enough to move 
between d i s c i p l i n e s . Hence 
further cooperat ion between 
departments in other advanced 
f i e l ds i s " i p the interes-te of 
the P . G . 
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FELIX 

P R I Z E 
C R O S S W O R D 

Across 
I . Where in L a t i n begins an 
a lmost qu ie t and famous 
end ing (10 ) . 
5 . Home sweeet home?)2). 
8 . The f ina l part together w i th 
a short bow wi II give you a l l (5). 
l O . V o c a t i o n (7). 
I I . Par t Mag i c (9). 
12 .A job in a foreign country 
for bad s p e l l e r s ? (5). 
15 . T h l s boy doesn ' t bring 
home the bacon ! (5). 
16. A bad co ld? (6). 
18. D o m i c i l i a r y ed i f i c e (4). 
19. A diminutive friend of B i g 
Ears (3). 
20 . Fo r ef fect on ly (8). 
23 .A very good no i s e ? (10). 

Down 

1. No reason to feel do le 
ful (12). 
2. O r i g in of P . G . A f f a i r s 
Of f i cer (5). 
3 . The part time army c a l l an 
o ld v a s e (8). 
4. Open a c a n a l gate (6). 
6. I thought of a f a l s e gear 
wi thout me (10). 
9. More than a man (5). 
14. Take away the to i le t under 
fa lse pretences (6). 
15. Men of iron? (6). 
17.Mediterranean i s l and (5). 
21 . Beg inn ing of the even
ing (3). 
22 . A popular pub (3). 

£3 Prize Crossword (No J4). Entries must reach the 
FELIX Office no later than noon next Wednesday. The win
ning solution will be drawn from the Editor's Hat. The 
Editor's decision will be final. 

F R E S H E R S ' 
1 clubs should 

9 7 5 

Return a form now 
F O R M S M A Y B E O B T A I N E D F R O M T H E 

L E T T E R R A C K I N T H E L O W E R L O U N G E 

PiG 
A F F A I R S 
C O R N E R 

Tom Abraham 
T H E R A B B L E are away and it sure i s n i ce and p eac e fu l . 

Much a s we would l i k e It to remain that way , I am a f ra id they w i l l 
be back next week . However let us enjoy the peace and qu ie t 
whi le it l a s t s . 

Two important events are coming up next term. There i s the 
Postgraduate Group E x e c u t i v e , 
namely Cha i rman (who a l s o 
a c t s as P G A O ) , Secretary and 
Treasurer , and the not qu i t e 
s o s e r i ous bus iness of the 
A n n u a l Dinner . 

F i r s t about the e l e c t i o n s . 
A s you may have not iced we 
do not hold these at the same 
time as the general r a b b l e . 
Instead, we hold them at the 
beg inning of the third term. 
T h e nominat ion papers w i l l be 
up the r equ i s i t e number of 
days before the A n n u a l Gener 
a l Meet ing , w i th the ac tua l e l r 
e c t i on tak ing p lace at th i s 
meet ing . The job of Cha i rman 
can be both in te res t ing and 
reward ing . It a l s o he lps In 
deve l op ing any latent leader
s h i p q u a l i t i e s . Any postgrad
uate who wants to know more 
about the post shou ld get In 
touch w i th me (Int. 3T03). 

Fo r the f i rst time ever we 
hope to have a postgraduate 
annua l d inner . There seems to 
be a great dea l of interest in 
hav ing such a d inner . We hope 
to organ ise it for sometime to
wards the end of the term. T i c 
ket w i l l be a v a i l a b l e from the 
departmental postgraduate reps 
as soon as the de ta i l s are 
f i n a l i s e d . 

The Postgraduate Group 
has done fa i r ly w e l l as far as 
the internal organisat ion is 
c o n c e r n e d . We have some 
strong groups and a few emb
ryo groups in most of the de
partments. The two major de
partments when these has not 
been much a c t i v i t y have been 
P h y s i c s and Mechan i ca l E n g 
ineer ing . Whi le there has been 
some sort of interest In P h y 
s i c s , the Mechan i ca l E n g i n 
eers have been steadfast In 
s t i c k i n g to their s e l f - p r oc l a im
ed po l i c y of i s o l a t i o n i s m . The 
irony Is that on the who le they 
can be a s o c i a b l e lot . I am 
hopeful that someth ing can be 
done to purge them o b their 
i s o l a t i o n i s t t endenc ies . 

Re l a t i ons wi th IC Un ion 
are at a low ebb at present . 
Dur ing my term of o f f ice I have 
tr ied to l l a s e w i th the Un ion 
and by and large, we have been 
ab l e to co-operate on most 
i s s u e s . One of the main r ea 
sons for th i s has been Trev 
P h i l l i p s ' personal interest in 
pos tg raduates . The other u n 
ion o f f i ce rs , a l though in some 
ins tances sympathet i c towards 
the P G ' s , seem unable to com

prehend the many i s s u e s fac 
ing u s . The road forward a s 
far a s the Postgraduate Group 
i s concerned wou ld , I be l i e ve , 
l i e In tak ing an independent 
l i n e . W e shou ld be r e spons ib l e 
for the interest of the 1600 
postgraduates In th is c o l l e g e 
because ne i ther the C C U ' s 
nor ICU seem capab l e of f u l 
f i l l i n g such a ro l e . The a lmost 
tota l (except for a few imma
ture P G ' s ) apathy of P G ' s to
wards the C C U ' s cannot be 
d i s m i s s e d in terms of the 
usua l s tudent apathy towards 
u n i o n s . Most postgraduates 
feel that the C C U ' s are i r re 
levant a s far as they are c o n 
c e rned . I must add that In my 
personal op in ion the C C U ' s do 
a goob job in i n v o l v i n g the u n 
dergraduates in the i r va r i ous 
a c t i v i t i e s , but they seem u n 
a b l e or in some c a s e s uninter
ested in encourag ing P G part 
i c i p a t i o n . There a l s o seems to 
be some sort of s o c i o - c u l t u r a l 
' a ge ' gap between P G ' s and 
undergraduates w h i c h both 
s i d e s t a c i t l y accep t , and 
w h i c h ne i ther i s i n t e r e s t ed in 
b r i d g i n g . It Is therefore e s s e n 
t i a l that the P G Group takes 
on fu l ly the job of l o ok ing 
after the interests of pos tg rad
uates , and force IC Un i on and 
the C o l l e g e to r ecogn ise and 
accep t It in th is ro l e . 

F i n a l l y there are s t i l l many 
i s sues to be t a c k l e d . The 
ch i e f among these i s ob ta in ing 
adequate sa fequards w i th re
gard both to the v i a b i l i t y and 
f i nanc ing of research work . 
The fact that the e x i s t i n g s i t 
uat ion i s pretty gr im has to be 
brought to the no t i c e of the 
C o l l e g e and academic staf f . 
The recogn i t ion of t h i s pro
blem is a necessa r y prere
q u i s i t e to f ind ing i t s s o l u t i o n . 

A N N U A L D I N N E R 
Friday 2nd May, 7 JOO for 7 J O , 
College Block. Principal 
Guest, Dr Germain Greer, 
Author of 'The Female Eunuch' 
Tickets £1.80, from Social Reps 
or R .C .S .U . Office. 
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PG's: A V I E W F R O M A B O V E 
R.T . S M Y T H gives a p r a g m a t i c v i ew o f pos tg raduates 

B E F O R E C O M I N G to Imperial C o l l e g e 
I spent s eve ra l years in industry and dur
ing that time I came into con tac t wi th 
very few people who posse s s ed post
graduate q u a l i f i c a t i o n s . T h o s e I d id meet 
a l w a y s impressed me w i th the i r a b i l i t y 
to comple te ly l ose me in a t e c h n i c a l d i s 
c u s s i o n . T h i s resu l ted in me b e l i e v i n g , 
as do the vas t majority of common fo lk , 
that the s e l e c t few who embe l i sh the i r 
name wi th s e l e c t i ons from the a lphabet 
must p o s s e s s in f in i t e w i s d o m and 
a b i l i t y . 

"(Postgraduates')... extra three 
years at University . . . are aimed at 
perfecting their ability to ask un
answerable questions?' ' * 

I now know that th i s i s not true for 
after careful study of P G ' s I am to re
v e a l ' t h e secre t play by w h i c h a l l post 
graduates are tra ined to ga in immediate 
advantage over a l l human be ings . The i r 
three extra years at U n i v e r s i t y are not 
intended as an opportunity for the dev
elopment of deduct i ve and manager ia l 
s k i l l s but are a imed at per fec t ing the i r 
a b i l i t y to a sk unanswerab le q u e s t i o n s . 
The ques t i ons must however re late the 
one top ic w i th wh i ch P G ' s have ex
c l u s i v e knowledge, ie their thes i s . 

Unfortunate ly on comple t i on of h i s 
course the P G has only one advantage 
over the average graduate. T h i s is a 
profound knowledge of an e x c l u s i v e and 
invar iab ly u s e l e s s area of s c i e n c e , l i t 
erature h is tory or wha t e v e r . The e x c l u s -
i v eness of t h i s knowledge is h i s on ly 
protect ion aga ins t a t tack by those who 
may w i s h to probe h i s a b i l i t y . A t the 
same time it remains a powerful weapon 
for in t im ida t ing f e l l ow contes tan ts in the 
rate race of l i f e . 

It i s not s u p r i s i n g that when a P G 
seeks employment he faces the bit ter 
r e a l i s a t i on that h i s extra years at un ive r 
s i t y mean l i t t l e or nothing to p rospec t i ve 
indus t r i a l employers . The resu l t is that 
a l l to often he s e e k s further refuge w i t h 
in the U n i v e r s i t y invent ing new areas of 
research that w i l l enab l e new generat ions 
of graduates to a ch i e v e a u s e l e s s degree 
of e x c l u s i v e n e s s . 

E x a m i n a t i o n of the p rocess that c h a 
nges a br ight , keen and po tent ia l l y use 
ful graduate into a d i s i l l u s i o n e d post 
graduate i s very r e v e a l i n g . 

"Here, the supervisor establishes 
his superiority be being able to "sug
gest" the most impractical subjects 
for research." 

•Within the f i rst few days of becoming 
a top 2% man, the so f t en ing -up p rocess 
b eg in s . A secre t s e s s i o n takes p lace be
tween student and supe rv i so r . Here the 
supe r v i so r e s t a b l i s h e s h i s super io r i t y by 
be ing ab l e to " s u g g e s t " the most im
p rac t i c a l sub j ec t s for r e sea rch . Any ideas 
the student may have for do ing wor th
w h i l e work are ru th l e ss l y d i s m i s s e d by a 
torrent of unanswerable q u e s t i o n s . 

When indoct r inat ion of the student is 
complete , he is a l l owed to e s cape to the 
l ibrary where the next ac t of the farce 
takes p l a c e . Here the student faces h i s 
f i rst and only real tes t . He must es t 
a b l i s h beyond any doubt that nobody has 
ever attempted to inves t i ga te h i s pro
posed area of work, or if th i s has been 
done then it must be e s t a b l i s h e d that the 
method of inves t i ga t i on was so di f ferent 
that a meaningful compar ison of r esu l t s 
w i l l never be p o s s i b l e . F a i l u r e to carry 
out th is part of the project thoroughly 
c an cause acute embarassment in the 
future if someone i s able to answer the 
unanswerable q u e s t i o n . 

Secure in the knowledge that nobody 
has ever shown an interest in the pro
posed ' area of s tudy , the student then 
was tes at l e a s t one year bu i l d ing h i s 
exper imenta l appara tus , or a least re
arranging equipment left by h i s predec
e s s o r s . The un iqueness of the exper imen
ta l equipment is the s tudent ' s insurance 
po l i c y aga ins t p o s s i b l e fa i lure to pro
duce pos i t i v e r e s u l t s . A l l measurements 
are made by ind i rec t methods so that 
s p e c i a l conve rs i on factors have to be 
app l i ed before any data becomes compre
h e n s i b l e . B e s i d e s ma in ta in ing the e s s e n 
t i a l e x c l u s i v e n e s s of the work, th is has 
two other advan tag e s . The ca l i b r a t i on 
curves serve a s use fu l padding for the 
thes i s and it becomes a lmost imposs ib l e 
for the superv i so r to check on one 's pro
gress . 

"The uniqueness of. the experi
mental equipment is the student's in* 
surance policy against possible fail
ure to produce positive results," 

Dur ing the f i rs t two years of h i s pro
ject , the student has t ime to indulge in 
a few d ivers ionary pas t imes l i ke croquet , 
squash or c h a s i n g the b lues on the r i ver . 
Even ings may be spent in id le g o s s i p 
about how fast we shou ld d i p our paddles 
in and out for maximum ef fect . Very 
Freudian, 

T h i s i d y l l i c t ime is however interrup
ted by the compulsary c o l l o q u i a . The 
secre t here is to speak in a loud but i n 
d i s t i n c t vo i ce for f i fty minutes , the aud 
ience hav ing been to ta l ly lost after f ive 
minutes o therwise ques t i on time can be 
nasty as r i va l s tudents and their super
v i s o r s try to impress each other by mak
ing the speaker appear s t u p i d . Unfort
unate ly th is happens a l l too often and 
the s tudent who recogn ises beforehand 
that he is s tup id w i l l lace h i s ta lk w i th 
red herr ings to cause in f i ght ing amongst 
the s u p e r v i s o r s . Never a pretty s i gh t . 
A b s o l u t e s i l e n c e or tota l chaoes are the 
sure f i re s i gns that the s tudent has s u c 
ceeded In be ing transferred from M P h i l 
to Ph D . 

A f rant ic c o l l e c t i n g of exper imenta l 
data marks the next s tage of the t ra in ing 
programme for make-your-mind-up-t ime is 
coming . Do you wr i te your th e s i s now or 
produce a few extra graphs? A second 
v i s i t i s made to the l ibrary to check that 
nobody e l s e has been s tup id enough to of 
recent ly pub l i shed any th ing re lated to 
ones own work . 

The t ime that shou ld be spent w r i t i n g -
up is d i s s i p a t e d by persu ing games of 
chance such a s br idge, horse rac ing , war 
games, and running a book on one ' s c h a n 
c e s of s u r v i v i n g the approach ing v i v a i s 
often prof i table . 

Viva Day is the day of judgement 
when one<"is a s s e s s e d for a b i l i t y to de
f lect answerab l e ques t i ons and to a s k a 
gentleman so that the examiner need not 
fear that you w i l l threaten h i s pos i t i on 
some t ime in the fu ture . 

"What company shall I bless with my 
unlimited talents?" soon becomes a p lea 
for now the student is d ea l i ng w i th pro
f e s s i ona l ego-def laters who de l i ght in 
remarks l i ke "Research? Ah, yes, that's 
the thing we can't afford to do when 
things are bad, and what we haven't got 
time for when things are good". 

"Absolute silence or total chaos 
(at colloquia) are the surefire signs 
that the student has succeeded in be
ing transferred from M Phil to Ph D." 

In the u n l i k e l y event that an offer of 
employment is made, the sa l a r y w i l l be 
no better than it wou ld be for a graduate 
and cons ide rab l y l e ss than a B r i t i s h R a i l 
porter would a ccep t . The reason for th is 
is s imp l e . T h e employer knowns that the 
student has a l w a y s e x i s t ed on a p i t tance , 
w h i l s t the porter has not had the benefit 
of e x c l u s i v e educa t i on to enab le him to 
surv i v e or such a s m a l l amount, he ob
v i ous l y requires more. 

T h i s i s the pr ice paid for becoming 
an e x c l u s i v e member of s o c i e t y . If no 
body understands what the P G knows, 
how can h i s va lue be a s s e s s e d ? Whats 
more, the postgraduate ' s obv ious a b i l i t y 
to lose people in t e chn i ca l d i s c u s s i o n 
w i l l w i n few fr iends and supporters in 
the ou ts ide w o r l d . 

STUDENT HOUSES 
SUMMER L E T T I N G SCHEME 

A M A N A G E R A N D 
A S S I S T A N T M A N A G E R S 

are required for the Summer L e t 
t ing Scheme in E v e l y n Gardens 

and Ravenscour t P a r k . 

The Manager will be paid £28.00 per 
week and Assistant Manager £25.00 
per week, al l with free accommodation 
and National Insurance Stamp paid by 
the Scheme . Both the Manager and 
Assistant Managers wi l l be required 
to work for the full length of the 
Scheme - 5th July to 17th September, 
1975. 

Application forms can be obtained 
from the Residence Office, Room 161, 
College Block, and should be return
ed by 5.00 p jn . Thursday, lst May. 
Interviews will be held very shortly 
afterwards. 

This is a full-time job . 


