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Extra sabbatical post = for ICU
JITEN PATEL

At Tuesday’s Student Representative

Council meeting, a ground-breaking

motion put forward by Sarah

Corneille, Deputy President (Clubs

& Societies), requested the creation

of a fifth sabbatical post.

In the proposal, the post was given

the nominal title “Deputy President

(Student Affairs)’ The responsibili-

ties outlined for the new sabbatical

include the setting up and manage-

ment of an effective Academic

Affairs Officer and Department

Representative system, improving

communication between the student

body and the Union, and co-ordinat-

ing welfare issues.

The proposal was put forward in

response to various problems

encountered by the current sabbati-

cals in their work this year. One of

the main issues raised by Ms

Corneille was the amount of time

officers spend “pushing paper’, cut-

ting into the time they have to spend

on actual planning, discussion and

action.

Ms Corneille also stressed that the

current sabbatical officers all have

specific areas of concern and so have

little overview of the student body as

a whole. One of the new sabbatical’s

duties would be to liaise between

students and the Union, encouraging

feedback and allowing IC students to

become more involved with the run-

ning of their Union.

As ever, planning for the imminent

medical merger is a growing concern

for Union officers. The Coucil heard

how one of the new sabbatical’s ini-

tial responsibilities would be to rep-

resent medical students during the

transitional stages of their move to

the South Kensington campus during

1997 and 1998.

Despite stressing that the new staff

member would not be a “medic’s

sabbatical”, Deputy President Ms

Corneille expressed her opinion that

someone ought to be available to

help medical students in “coming to

terms with moving from a small inti-

mate college to a large anonymous

one.” It is intended that the post

become a more general position after

a couple of years when the merger

issue is less critical.

Mark Pursey, a sabbatical officer

from University College London,

happened to be attending the meeting

with respect to an unrelated matter.

continued on page seven

The Imperial College fencing team

has conquered all, winning the

British University Sports Assoc-

iation team event in Birmingham,

defeating Birmingham University

in the final after thrashing

Durham in the semis.

Back in South Kensington, the

fencers are hoping for some extra

money from the Union to pay for

repairs to the BUSA cup after it

was damaged during their slightly

over-zealous victory celebrations.

Both Imperial College’s fencing

squad and dance team were victo-

rious in their respective national

competitions, leading a trend of

Imperial College dominance in

these sports.

Full reports on back page.

St Mary’s Rag record for Circle Line pub crawl
KENT YIP

St Mary’s Hospital Medical School’s

annual Rag week has generated

£35,000 so far this year, and more is

expected from sponsorships and

from the London Marathon, in which

many medical students hope to par-

ticipate.

This year also saw a new record

set for the most money raised by a

single event. The Circle Line Pub

Crawl, involving around 400 stu-

dents, brought in an _ estimated

£19,500. This is an increase of

around £2,000 on the previous

record, set last year.

St Mary’s Rag plans to donate

about £20,000 to Motor Neurone

Disease, an organisation devoted to

funding research and providing care

for patients suffering from various

forms of nervous disability. £4,000

will be given to Help The Aged for

their purchase of a new minibus.

What remains will be distributed

among the internal charities of St

Mary’s Hospital.

Other Rag Week fund raising

events included the Breakfast Party,

when £4,000 was collected from

Waterloo and Paddington Stations in

the early morning rush hours; the

Rag Dash to Dublin, which yielded

£1,500; and the numerous entertain-

ment evenings - Games Show, Bands

Night, and Comedy Night - all of

which enjoyed an attendance of well

over 300.

Speaking to Felix, Rob Slater,

President of the Rag Committee, said

that he was extremely pleased with

the amount raised and impressed

with the effort put in by all the stu-

dents. Andy King, secretary of the

Rag Committee, expressed his hopes

that after the merger, medical stu-

dents would be able to collaborate

with their scientist and engineer

counterparts and show them how to

run an even more sucessful Rag

Week from the South Kensington

campus.
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Department of Mining shafted?

TONY OFORI

At the beginning of March, mining

students in IC’s department of

Environmental Resources

Engineering heard that three of their

four lecturers would probably be

leaving. During a meeting held by

Professor Rawlings, Dean of the

Royal School of Mines and head of

department, undergraduates were

told that as of next September there

would be significantly less teaching

staff. Not only will they lose 80% of

their lecturers but this will be accom-

panied by a reduction in support

staff.

Currently there are five courses in

ERE of which two are broadly con-

cerned with mining techniques.

Some 26 students stand to be affect-

ed by the changes. The mining

department may be small, but many

students and staff have expressed

their belief in its value as an individ-

ual subject. Gone are the days when

miners are are pictured wearing

wellingtons and hard hats, bearing a

Davy lamp in one hand and a pick in

the other. Many now regard mining

as a scientific discipline.

Speaking to Felix, Prof Rawlings

insisted that the quality of the degree

courses will be maintained despite

the cuts, and went on to point out that

the courses are regularly scrutinised

by various examination bodies and

any fall in teaching standards will be

quickly picked up. However, many

students remain unconvinced.

Present plans include keeping one

of the department’s principle lectur-

ers, while another three are encour-

aged to take early retirement. These

three would return to work on a part-

time basis, but they would only be

required to work around a tenth of

their current hours.

Understandably, many ERE stu-

dents are bewildered by the current

situation, and cannot see how their

department can function properly

with such a large reduction in teach-

ing staff. Two new courses will be

offered to prospective mining stu-

dents, both focussing on the environ-

mental aspect of mining. Some

observers fear that the intention is to

phase out ‘pure’ mining degrees and

replace them with shallower courses

concentrating on environmental con-

cerns.

According to Prof Rawlings, “eco-

nomic considerations” are the dri-

ving force behind this radical staff

restructuring. At the moment the

department feels unable to maintain

its current staffing level within its

budget. The mining department in

the RSM is the only one in the coun-

try supported solely by research

funding. This presents the depart-

ment with a problem: they may not

be able to support the staff they have,

but without these staff cannot hope to

win the funding they need.

Some students argue that the move

to fewer teaching staff may make

financial sense but is academic non-

sense. ERE undergraduates may face

a significant drop in teaching quality.

With only one full-time lecturer and

26 students the staff:student ratio

will be relatively high. In addition,

links with industry forged by current

lecturers may be severed upon their

departure, making it difficult for stu-

dents to gain a foothold in commer-

cial mining.

ERE also suffers from a deficit of

new recruits to the teaching staff,

with three lecturers within 5 years of

retirement age. In response, Prof

Rawlings alluded to the difficulty in

finding new lecturers in the mining

discipline combining both youth and

talent.

Another point of concern is a new

European university exchange

scheme for mining students. If the

teaching staff leave the department

as proposed, IC will no longer be

able fulfill its commitment to the stu-

dents from German, Dutch and

Finnish universities. This will may

also have serious implications for the

IC students participating in the

exchange, as they may be rendered

unable to complete their course.

News in Brief

THIEF ARRESTED

A man wanted by the police was

apprehended in the Biochemistry

Building on Monday evening. He

was found in possession of several

stolen items and went to court last

Tuesday charged with a variety of

crimes,

Security were alerted by a woman

in the Biochemistry Dept who rang

them after recognising a man whom

she had disturbed rifling through her

handbag a week previously. After a

brief chase, Security caught and

detained the man, managing to hold

him until the police arrived. On their

arrival the police informed Security

that the man was wanted for burglary

and theft by both the Metropolitan

and the City of London police forces.

A disconsolate Ken Weir, Head of

sucurity, expressed his dismay over

the level of knowledge displayed by

the thief “He seemed to know his

way around the building quite well,

he was going into offices with open

doors and taking wallets and purses.”

This incident again calls into ques-

tion the effectiveness of College’s

security and raises the possibility of a

full surveillance system being

installed.

UNION SHOPS AROUND

FOR NEW BUSINESS

The Union Bookstore closes for busi-

ness on Friday 21st March, and will

remain closed for a month while

refurbishment takes place. When the

Bookstore re-opens on the 2\Ist

April, it will bear the new and imag-

inative title, “The Union Shop’.

The new shop will sell the same

product range as before but without

the books, the contract to supply

books on campus having been taken

over by Waterstones. The ‘Shop’

will essentially sell stationery, but

should include a few new product

lines. The newsagent on the opposite

side of the Walkway will remain

unaffected by the changes, and the

20% sale on all books remains in

place until the close of business on

Friday. Waterstone’s expects to

begin trading on the first day of next

term, the same day as the new Union

Shop.

ELECTION RULES CHANGE

Several changes to the rules govern-

ing ICU’s sabbatical elections have

been proposed, following the contro-

versy generated by this year’s cam-

paigns.

At a meeting of ICU Council last

Tuesday night, Eric Allsop, ICU

President, commented that there

were “holes in the election rules’, but

that the opportunity exists to rectify

this. The most significant changes

are likely to surround the ‘New

Election’ campaign, with the possi-

bility of a body being set up to regu-

late its actions.

This would attempt to avoid a

repeat of events this year, when Felix

was heavily criticised for its pes-

simistic reporting of the hustings,

and was accused of inciting students

to vote against the candidates. Some

supporters of defeated candidates

have claimed that Felix deliberately

attempted to influence student opin-

ion, openly supporting the alternative

candidates should ‘New Election’ be

returned for the post of ICU presi-

dent.

Also under consideration is a pro-

posal to place a copy of each candi-

date’s manifesto along side each bal-

lot box, to allow students to read

them before voting. The Elections

Committee will decide when they

meet next week exactly what

changes are to be made.

The nomination papers for the new

ICU Presidential elections are to be

put up opposite the Union office on

the first Monday of next term.

Speculation over exactly who will

put themselves forward for the post

is still rife.

SILVER LINING FOR

_ CLAUDS?

‘Mr T’s’, the snack shop on the third

floor of the RSM building closed

down for good on the 3rd of

February. In its place has opened

‘Clauds’, a very similar venture oper-

ated by Everdina Clarke.

The decision to close T’s came

well before last christmas, with Ms

Clarke, placing her tender for the

shop soon afterwards. The College

spent roughly £2000 cleaning and

sanitising the premises before its new

proprietors took over. Ms Clarke

then bought new equipment and dis-

play cabinets for sandwiches and

drinks. The College placed condi-

tions on the operations of the shop,

including a ban on frying as “it made

the place smell” and also to try and

keep prices low. According to Ms

Clarke, the few months it has been

open were being used as a trial peri-

od. In October, she plans to add

more types of food to the menu

including baked potatoes and intends

to change the tables and chairs in the

eating area at some point, describing

the present furniture as ‘grotty’. The

primary concern, however, would be

the food.
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A business-focused career in IT

Competitive salaries + benefits - London

The next few years will see radical changes in financial services -

especially retail banking. Changes in customer expectations, and the

emergence of new competitors from traditionally non-finance sectors,

are transforming the landscape. NatWest is meeting these challenges

head-on with innovations to ensure we remain ‘First Choice’ for our

customers in the new millennium.

As you might expect, our IT teams are at the heart of this revolution,

working in a seamless partnership with the business to develop and

deliver new products, services, capabilities and ideas.

Our environment embraces an exceptional diversity of technologies,

with powerful IBM mainframes complementing our massive investment

in new tools and techniques such as Client Server and Windows NT... an

investment which will run into hundreds of millions of pounds in the next

year alone.

But the most important part of the budget is the expenditure

earmarked for talent and training. We're looking for the best graduates

of ‘97, and we offer an unrivalled commitment to their personal and

technical development.

If your talents are suited to Systems Development, you can look

forward to an IT career that is uniquely ‘obusiness-focused’. Learning

and development evolve through a balanced mix of project

responsibility and wide-ranging courses in technical, business and

personal skills according to your aims and ambitions. Ultimately,

through our belief in the principle of ‘career ownership’, you are in

control of the pace and direction of your individual development and

personal progress. The long-term options, either in business or

technical management, are unlimited. The rewards include a

competitive salary, bonus and benefits package.

For further information and an application form, please

write to Lynne Hauff, Graduate Recruitment Manager, NatWest,

2nd Floor, Eastgate House, 73 Leman Street, London E1 8EG.

E-mail: lynn.hauff@ natwestuk.co.uk

«» NatWest
More than just a bank

National Westminster Bank Pic seeks to provide equality of opportunity for all individuals.


